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Diversity Task Force Meeting 

Meeting Minutes 

Wednesday, November 14, 2012 

Vice President’s Conference Room 

SSW 2640 

9:00 – 11:00 am 

 

Thoughts on the last meeting regarding the STEM initiatives.  Chris is still waiting on Pre-college 

initiatives.  Will send to Caroline once he has them.   

Aaron shows the SDSU homepage.  He has been working with Aaron Hoskins in Marcom to 

provide him with articles and items for a larger presence of diversity on the SDSU homepage 

and the Diversity homepage.  Everyone wants prime real estate (front page of the website).  It 

used to be that the only diversity was the color of the athletes featured. It is much better now.  

Of the 75 home page stories in 2012, 35 of them were diversity related.   

Areas being featured are community outreach, research and diversity.   

Aaron has been submitting these stories to Marcom.  Most other areas don’t submit anything.  

Aaron is able to feed articles to Marcom on a regular basis.  Work with Marcom if you see 

anything that would make a good story.   

Nola discussed that the Dean wants to filter everything (publicity) through them.   

Aaron mentioned to work with Deans to get stories approved and sent through.  He has a 

graduate assistant who goes out to find stories.   

The Diversity website is under “About” on the SDSU homepage.  The site has resources, 

activities, news & events.  Aaron updates diversity aspect/website (sometimes Marcom does, 

too).   

Newscenter has a Diversity button that takes you directly to stories about diversity.   

There is still an old Diversity website that is active.  It has some information that is not on the 

new site that can still be useful.   

The Office of Diversity is launching a quarterly online newsletter to be used for fundraising 

initiatives, etc.  The newsletter will be short paragraphs with links to the full articles.  What 

articles do we want to send forward?  Get articles written about everything diverse we can find.  

Each department can put together their content and send it in to be made attractive and put 

online.  Audience for newsletter was originally University leadership, but eventually it could go 
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out to alumni, etc.  There are quite a few newsletters out there from OERC, CCC, Library & 

Information Access, to name a few. 

Photos attached to stories have to be high quality. 

The Cross Cultural Center and Diversity websites should link to each other.  Working with 

student organizations to see what they want to see on websites.  Facebook’s “like” button on 

the stories so they can share with their friends.  The stories are web-based stories -- short and 

to the point.  How many people go to Diversity stories?  How many people click on MLK story, 

or others? 

The Diversity icon will be on some pages coming soon. 

 

Question #3 – “One of the most significant benefits of diversity to our campus is the 

opportunity for individuals to interact with individuals from different backgrounds.  Are there 

initiatives we can undertake to enhance opportunities for interactions and integration?” 

What is the business argument for Diversity?  Some answers include fund raising, student 

applications, putting forth good will to the community to show how great we are in the areas of 

diversity.  For students going into the corporate world, we are preparing students to work with 

people of diverse backgrounds and leaders with diversity.  We have to show we care and it’s 

driven by the need to be competitive.  That is the business argument.   

There is the human resources argument for diversity also. Give an all white male group a 

challenge; they will come up with a slower and less innovative answer.  Diverse groups can 

come up with a more creative and out of the box idea than the other group.   

We have been pushing people away by saying that we are this, this and this, but not this, this 

and this, which has been our predominant marketing approach.   

UCSD found that the way things are talked about at a university has to make the connection 

between diversity and dollars.  Just wondering with this task force where we might make the 

argument on the forefront that thinking diversity is a good idea, but there is also a business 

reason to incorporate diversity into campus culture.   

Diversity, from the people who have graduated from this university in the past that were not 

connected a different way.  If they had been connected culturally, the alumni would give.  They 

only connect in and out of the university, with no cultural attachment to the university.  It’s 

great and exciting to be discussing these ideas, but it’s hard to recruit when the 

underrepresented groups don’t have hope of being connected.  The link to diversity is great 

because it shows that we are thinking about it and the information is there.   

Connecting online is one thing, but in a university climate it’s really important for students to 

have the deeper connection to faculty and the community itself.  I am a member of a 
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community and I feel like if I have a personal connection, we want students to feel like they are 

connected and they miss being here on campus and being a part of the community that they 

felt a part of when they were here.  We are really good at disseminating information, but we 

have to give them the opportunity to be immersed in it on campus.   

Make sure that cultural competency is something that all candidates can show that they have 

worked with diverse populations.  It is a huge shift to have all people required to prove their 

previous experience with diversity to show that they will be a mentor, or an advisor to a 

community group.  It is a huge shift in campus culture, but it takes time and effort.  You can 

develop the community, but need to socialize them to have a giving culture, so they know to 

give back once they are gone.  It’s hard because if they come from a poor community, they will 

feel that there is a need elsewhere back in their community, rather than giving back to SDSU.  

They need to know that they can give back to a student who is more like them—i.e. an African 

American student scholarship fund.  You have to teach the value of a tradition of giving back 

and supporting to show that this community supports its own.  Asking students what they are 

really here for, teaching values.  Connect student to campus, to course, to community equals 

the experiential learning.  If we are giving them suggestions of what to do outside of the 

classroom, they can get experience and values as they work outside.  We can groom them to 

be better citizens.   

 

Question #5 – “There is broad interest, on and off campus, in our diversity initiatives.  How can 

we clearly and effectively communicate about our diversity initiatives so that members of our 

community are informed of our programs and their impact?” 

We don’t do a good job within our own community talking about disability in a professional 

setting.  We don’t do a good job showing disability in all of these places. (Teacher education)  

The first step is to within the department is to be clear about what our priorities are.  What are 

our diversity initiatives and activities, do we have any?  The honest answer is “we don’t have 

one.”  This process is supposed to give the campus clear priorities.  Right now a major priority 

is to recruit and retain American Indian students.  I think it is happening slowly.  Leaders across 

campus are going to go back and look into what their goals should be.  This committee should 

discuss what priorities should be.  I don’t want disabled to be in any way different than the 

priorities of the rest of the areas of diversity.  Funding, business, etc. should all be addressed 

the same. 

Disability community needs to get more of a focus on academic opportunities to understand the 

disability experience.  Of the 355 courses, 164 meet cultural diversity, and only one, GS 420, 

teaches disability awareness.  There are 350 students in that class every semester.  The 

coursework needs to be advanced and new courses added to integrate this into the curriculum.  

You should not leave SDSU without knowing how to work with people with disabilities.  We 

need to prepare students.  We can’t overlook disability when we ask ourselves what we want 

students to leave here knowing about diversity.    
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There is better data nationally about retention and reenrollment rates among students with 

disabilities than we have here at SDSU.  We don’t have numbers here from SDSU.  Student 

Disability Services does a great job of accommodations, but there are larger issues that are 

consistent with other areas in diversity.  Disability is the largest area of diversity there is.  There 

is no data to show the numbers of students with disabilities who are going after Master’s 

degrees, etc. at SDSU.  Other people need to get involved to present the area to the rest of 

campus.  The community should pick it up; it can’t be one person trying to educate all.   

If there is no American Sign Language {ASL} program, there are no deaf students.  There will 

be no cultural competence.  We don’t have disability studies.  If you aren’t teaching a topic, 

they aren’t going to learn about it.  The other perspective is that you have to look at disability 

as a cultural experience, rather than a needs-based community.  The disability community is 

evolving to understand this.  We are coming to an understanding that we have our own 

experiences.  It’s not special education, or we have to fix you, it is here you are and we want to 

understand your experiences.   

We don’t really know which courses have some kind of disability studies focus.  With 

sustainability, they have completed an inventory.  How do we find a way to know about this?  

There are professors who incorporate some area of disability in their classes.  Content analysis 

is the extent to which the disability experience is taught as a needs-based area or a cultural 

area.  In special education, there was a really minor proportion that had the culture mentioned.  

We need to invest in resources, get ASL back online, and start an interdisciplinary program 

where we teach more courses.  This is to meet the initiative of cultural competency.  We have 

to add an academic and scholarly approach as a valid disciplinary area that will address 

business and social perspectives. (Should be like women’s studies, ethnic studies, etc.)   

*Recommendation: Explore the viability of creating a disability studies minor or major, which 

would bring co-curricular organizations and student groups as a result.     

What students would we get to take those classes?  Students with disabilities?  How would we 

get students interested in this area of study?  There is a GE requirement for classes in diversity.  

They take a class, which opens their eyes, and they want to take more, but there is nothing 

available.   

Regarding the business perspective, there are people who move into an MBA program to work 

with people in the beltway and in Washington DC it gets people qualified to work out there in 

the clinical and in the cultural areas of disability.  There are pockets out there.  We need to find 

out what is out there on campus to see what is already being addressed.  It’s a concern for the 

campus and we have to find a way for things to be integrated, an interdisciplinary work group 

to make an area of study.  Is it stigmatized?  Would people want to be a part of a disability 

fraternity or disability club?  They are giving them the option of being involved in the culture.  

The counter argument is that the reason they have had to do that is because they haven’t been 

able to join traditional fraternities and sororities.  It’s not a physical accessibility, but a cultural 

one.  SDSU is the first campus with a deaf African American homecoming king.  There are a 
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significant number of students who do not request accommodations.  They are afraid of the 

stigma and they are coming from K-12 and want to see if they can do it on their own.  They 

may need the accommodations, but they don’t get them.  Their grades drop and then it’s too 

late.  With employees, it’s the same thing.  They are afraid of what the employer is going to say 

and before they know it, they have a thick file against them and are in jeopardy of losing their 

job.  Twenty percent of students go to college and less than five percent graduate.  Asking for 

physical accommodations is pretty straightforward.  When it comes to other accommodations, 

there are processes that take too much time to go through.   

If we make disability an asset, something to be celebrated on campus, and if we made it 

something positive on campus, more students would self-identify.  They want to come here and 

be “normal” and try to ignore their special education past in K-12.  If they are a member of a 

cultural community, they will feel much more comfortable being out there and allowing 

themselves the accommodations available. 

Women’s’ Studies has been looking at all areas to see how they intersect to create qualitatively 

different areas to have them work together with other areas to focus on more aspects.  Chicano 

studies now studies gender.  We don’t know to what extent some groups talk about the issues 

of another group.  Perhaps there needs to be incentives to collaborate with other areas. 

*Integration of cultural areas with one another.  Lunches with students of different 

intersections.  Women’s Studies and Chicano/a Studies working together.  They are worried that 

they will all end up lumped together in one area of study.  The motivation is to make sure they 

work together well.  There are some territorial issues.  There is serious failure on how to 

maintain the integrity of a disciplinary area.  The student groups can get this started by creating 

the environment where working together and integrating with other student groups can 

happen.  The administration should support the connective initiatives that different departments 

may have.  Women’s Studies and Health & Human Services have been working together 

because of the connection they have.  When the politics gets to the Dean level, there could be 

problems.  The strategic plan gets used to make consolidations to make budgetary issues.  We 

can’t say that that isn’t going to happen, but we don’t think that is what this is about.   

The concern that we do need to focus in on is, in this kind of environment, language is 

important.  Intersectional Connections is a good term.  There are discreet elements that are 

critical to maintain and the body of knowledge that needs to be maintained.  In the sciences, 

it’s difficult to be teaching literacy at the same time.  You respect the other discipline so that it 

cannot collapse.   

There is added value that one department can have in conjunction with another.  You can tell a 

business student who has taken courses in Women’s Studies.  You can tell with the men who 

have been through Women’s Studies courses, too!  There is a side to them that understands 

the way people work.   
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One way to reward without compensation is to publicize the good works.  Try to get people 

from different disciplines together to work on research.  We have a lot of folks who if they knew 

what other people are doing, they could reach out to them to work together, or use their work 

as a model to start their own intersectional work.   

There are 300 student organizations all working independently.  There are ten different high 

school conferences (Acha, Mecha, HBSA, etc.)  Student Life requires groups to team up and 

work together.  Getting students to interact culturally and realize that they can work together. 

Our next Task Force meeting is scheduled for Wednesday, December 5th; 8:00 – 10:00 

am, Student Affairs’ Conference Room, Student Services West, Room 2640.  We will do a recap 

and brainstorm about our goals and initiatives. 

 

 

 


